Bill No. 18 of 2014
THE APPRENTICES (RAJASTHAN AMENDMENT)
BILL, 2014
(To be Introduced in the Rajasthan Legislative Assembly)

A
Bill
further to amend the Apprentices Act, 1961 in its application to the
State of Rajasthan.

Be it enacted by the Rajasthan State Legislature in the
Sixty-fifth Year of the Republic of India, as follows:-

1. Short title, extent and commencement.- (1) This Act
may be called the Apprentices (Rajasthan Amendment) Act, 2014.

(2) It shall extend to the whole of the State of Rajasthan.

(3) It shall come into force at once.

2. Amendment of section 6, Central Act No. 52 of
1961.- In the Apprentices Act, 1961 (Central Act No. 52 of 1961),
in its application to the State of Rajasthan, hereinafter referred to
as the principal Act, for the existing clause (b) of section 6, the
following shall be substituted, namely:-

“(b) in the case of other apprentices, the period of
apprenticeship training shall be such as may be
prescribed by State Apprenticeship Council;”.

3. Amendment of section 7, Central Act No. 52 of
1961.- For the existing proviso to sub-section (3) of section 7 of
the principal Act, the following shall be substituted, namely:-
“Provided that where a contract is terminated-

(a) for failure on the part of the employer to carry out
the terms and conditions of the contract, the
employer shall pay to the apprentice such
compensation as may be determined by the State
Apprenticeship Adviser;

(b) for such failure on the part of the apprentice, the
apprentice shall refund to the employer as cost of
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training, such amount as may be determined by the
State Apprenticeship Adviser.”.

4. Amendment of section 8, Central Act No. 52 of
1961.- For the existing section 8 of the principal Act, the following
shall be substituted, namely:-

“8. Number of apprentices for a designated
trade.- (1) The State Government shall, after consulting the

State Apprenticeship Council, by order notified in the

Official Gazette, determine for each designated trade the

ratio of trade apprentices to workers other than unskilled

workers in that trade:

Provided that nothing contained in this sub-section
shall be deemed to prevent any employer from engaging a
number of trade apprentices in excess of the ratio
determined under this sub-section.

(2) In determining the ratio under sub-section (1),
the State Government shall have regard to the facilities
available for apprenticeship training under this Act in the
designated trade concerned as well as to the facilities that
may have to be made available by an employer for the
training of graduate or technician apprentices or technician
(vocational) apprentices, if any, in pursuance of a notice
issued to him under sub-section (3A) by the State
Apprenticeship Adviser or such other person referred to in
that sub-section.

(3) The State Apprenticeship Adviser may, by
notice in writing, require an employer to engage such
number of trade apprentices within the ratio determined by
the State Government for any designated trade in his
establishment, to undergo apprenticeship training in that
trade and the employer shall comply with such requisition:

Provided that in making any requisition under this
sub-section, the State Apprenticeship Adviser shall have
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regard to the facilities actually available in the
establishment concerned:

Provided further that the State Apprenticeship
Adviser may, on a representation made to him by an
employer and keeping in view the more realistic
employment potential, training facilities and other relevant
factors, permit him to engage such number of apprentices
for a designated trade as is lesser than the number arrived at
by the ratio for that trade, not being lesser than thirty per
cent of the number so arrived at, subject to the condition
that the employer shall engage apprentices in other trades
in excess in number equivalent to such shortfall.

(3A) The State Apprenticeship Adviser or any other
person not below the rank of an Assistant Apprenticeship
Adpviser authorised by the State Apprenticeship Adviser in
writing in this behalf shall, having regard to-

(i) the number of managerial person (including

technical and supervisory persons) employed in
a designated trade;

(i) the number of management trainees engaged in

the establishment;

(ii1) the totality of the training facilities available in a

designated trade; and

(iv) such other factors as he may consider fit in the

circumstances of the case;
by notice in writing, require an employer to impart training
to such number of graduate or technician apprentices or
technician (vocational) apprentices in such trade in his
establishment as may be specified in such notice and the
employer shall comply with such requisition.

Explanation.- In this sub-section the expression
“management trainee” means a person who is engaged by
an employer for undergoing a course of training in the
establishment of the employer (not being apprenticeship
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training under this Act) subject to the condition that on
successful completion of such training, such person shall be
employed by the employer on a regular basis.

(4) Several employers may join together for the
purpose of providing practical training to the apprentices
under them by moving them between their respective
establishments.

(5) Where, having regard to the public interest, a
number of apprentices in excess of the ratio determined by
the State Government or in excess of the number specified
in a notice issued under sub-section (3A) should in the
opinion of the State Government be trained, the State
Apprenticeship Adviser may require employers to train the
additional number of apprentices.

(6) Every employer to whom such requisition as
aforesaid is made, shall comply with the requisition if the
State Government concerned makes available such
additional facilities and such additional financial assistance
as are considered necessary by the State Apprenticeship
Adviser for the training of the additional number of
apprentices.

(7) Any employer not satisfied with the decision of
the State Apprenticeship Adviser under sub-section (6),
may make a reference to the State Apprenticeship Council
and such reference shall be decided by a Committee thereof
appointed by the State Apprenticeship Council for the
purpose and the decision of that Committee shall be final.”.

5. Amendment of section 9, Central Act No. 52 of
1961.- In section 9 of the principal Act,-

(1) for the existing sub-section (1), the following shall be
substituted, namely:-

“(1) Every employer shall, make suitable

arrangements in his establishment or, outsource the
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same to a suitable third party training provider for

imparting a course of practical training to every

apprentice engaged by it in accordance with the

programme approved by the State Apprenticeship

Adviser.”; and

(i1) for the existing sub-clauses (i) and (ii) of clause (a) of

sub-section (8), the following shall be substituted, namely:-

“(i) if such employer employs two hundred and fifty

(ii)

workers or more, by the employer and the
Government in equal shares up to such a limit as
may be laid down by the State Government and
such amount shall be reimbursed by the State
Government in each case of completion of
successful training by the apprentice;

if such employer employs less than two hundred
and fifty workers, by the State Government alone
and such amount up to such a limit as may be
laid down by the State Government shall be
reimbursed by the State Government, and beyond
that limit by the employer in each case of
completion of successful training by the
apprentice; and”.

6. Amendment of section 13, Central Act No. 52 of
1961.- For the existing section 13 of the principal Act, the

following shall be substituted, namely:-

“13. Payment to apprentices.- The employer shall

pay to every apprentice during the period of apprenticeship

training such stipend at a rate not less than the minimum

wages notified by State Government under the Minimum
Wages Act, 1948 (Central Act No. 11 of 1948) for
unskilled worker category, as may be specified in the

contract of apprenticeship and the stipend so specified shall

be paid at such intervals and subject to such conditions as

may be prescribed.”.
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7. Amendment of section 14, Central Act No. 52 of
1961.- For the existing section 14 of the principal Act, the
following shall be substituted, namely:-

“14. Health, safety and welfare of apprentices.-

Where any apprentices are undergoing training in a factory,

the provisions of Chapters III, IV and V of the Factories

Act, 1948 (Central Act No. 63 of 1948), shall apply in

relation to the health, safety and welfare of the apprentices

as if they were workers within the meaning of that Act and
when any apprentices are undergoing training in a mine, the
provisions of Chapter V of the Mines Act, 1952 (Central

Act No. 35 of 1952), shall apply in relation to the health,

safety and welfare of the apprentices as if they were

persons employed in the mine and when any apprentices
are undergoing training in a shop or commercial
establishment, the provisions of the Rajasthan Shops and

Commercial Establishments Act, 1958 (Act No. 31 of

1958), shall apply in relation to the health, safety and

welfare of the apprentices as if they were persons employed

in the shop or establishment.”.

8. Amendment of section 23, Central Act No. 52 of
1961.- For the existing sub-section (2) of section 23 of the
principal Act, the following shall be substituted, namely:-

“(2) Every State Council may be affiliated to the

National Council and every State Apprenticeship Council

may be affiliated to the Central Apprenticeship Council.”.
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STATEMENT OF OBJECTS AND REASONS

In the skill sector and for an apprentice; the importance of
shop-floor training in an industry, to learn by actually doing the
job, can not be over-emphasized. Since creation of marketable skill
is a State priority to make the youths of the State more employable;
apprenticeship training scheme in Rajasthan under the Apprentices
Act, 1961, needs to be effectively implemented. However, number
of current provisions in the Act needs to be realigned to bring them
in sync with rapidly changing skill sector.

The Apprentices Act, 1961 is a Central Act and received
the assent of the President on 12™ December, 1961. Subsequently,
the Act was amended from time to time. Nonetheless, reasons
generally attributed to poor implementation of Apprentice Training
Scheme, stem from the inflexibility and incapability of the Act, to
cater to the industry as well as to the apprentice in accordance with
their felt needs.

The periods of training for various designated trades
prescribed by Rules of 1992 under the section 6 of the Act are
quite long. Now-a-days, compact modules of shorter durations
with desired quality are available. Neither the apprentice nor the
industry prefers long periods of training. Moreover, instead of the
Union, the State being closely aware of the demands of the sectors
should be empowered to carry out the required changes in
consultation with industry. Therefore to make State Apprenticeship
Council enable to prescribe the periods of training clause (b) of
section 6 of the Act is proposed to be substituted.

In case of termination of an apprenticeship contract, either
by the industry or by the apprentice, State Apprenticeship Council
and State Apprenticeship Adviser are being empowered in place of
their central counterparts in order to expedite the grievance
redressal mechanism. Therefore proviso to sub-section (3) of
section 7 of the Act is proposed to be substituted.

Section 8 stipulates the number of apprentices to be trained
by an industry in a designated trade, as per a prescribed ratio
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applicable to the number of permanent employees of the industry
in the same trade. If an industry seeks lower number of apprentices
in a particular trade, the same can be granted up to fifty per cent,
provided the industry carries out adjustments of the rest of the
seats in other trades. In order to make these provisions more
realistic and conducive for the State to take steps as per the need,
the State Apprenticeship Council, is being empowered to work out
the ratio. Accordingly amendments are proposed under section 8 to
replace the Union by the State. The lowest limit for a trade to
qualify for intra-industry readjustment of seats is also being
proposed to be reduced from fifty per cent to thirty per cent.

After completion of apprentice training under a designated
trade as per prescribed curriculum, National Apprenticeship
Council conducts the test and awards National Apprenticeship
Certificate to successful candidates. Many industries lack proper
working environment and trainer to conduct apprentice training in
the campus. In the market today, there are third party professional
trainers, capable of providing industry level training as per
prescribed curriculum. However, current provisions do not allow
third party training. Therefore sub-section (1) of section 9 is
proposed to be substituted to allow third party training provider to
conduct practical training of apprentices.

There has been persistent demand from the industries to
exempt them to bear the recurring costs in connection with basic
training imparted to trade apprentices. To encourage the industry to
come forward to ensure better implementation of the Act,
amendment in clause (a) of sub-section (8) of section 9 is proposed
accordingly.

Without providing reasonable amount of stipend to defray
the basic costs of accommodation, food and transport; it is not
possible to attract large number of willing apprentices for
apprenticeship training. The present amount of stipends being quite
low. Therefore amendment in section 13 is proposed to pay
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notified minimum wage of unskilled worker category to
apprentices.

The purpose of amendment in section 14 is to make the
health, safety and welfare standards as prescribed under Rajasthan
Shops and Commercial Establishments Act,1958 applicable to
apprentices under the Act. This will ensure uniformity across the
sponsoring industries in the best interest of apprentices.
Accordingly section 14 of the Act is proposed to be amended.

Section 23 of the Act provides for mandatory affiliation of
State Council and State Apprenticeship Council to their central
counterparts. The said provision is proposed for this to be made
optional, to ensure more flexibility at State level for expeditious
decision making in the apprenticeship training sector. Accordingly
section 23 of the Act is proposed to be amended.

The Bill seeks to achieve the aforesaid objectives.
Hence the Bill.

TR T,
Minister Incharge.

wfaurer & seTede 207 F @3 (3) ¥ el HEARH TsTuTe
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#, Ny (IoFyw wuue) R@O9s, 2014 N ey Que
wom # fEmrd fod s i RywrRer wedt §lo
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FINANCIAL MEMORANDUM

The Bill seeks to amend section 9 of the Apprentices
Act, 1961. As per the amendment in section 9 cost of training is to
be incurred by the State Government. Recurring costs including the
cost of stipends incurred by an employer in connection with basic
training imparted to trade apprentices other than those referred to
in clauses (a) and (aa) of section 6 shall be borne-

(1) if such employer employs two hundred and fifty workers
or more, by the employer and the Government in equal
shares;

(i1) if such employer employs less than two hundred and fifty
workers, 75% by the State Government.

It is estimated for the above stated amendment in section 9 an
additional annual recurring expenditure to the tune of rupees 33.15
crore shall be involved, but by amendments in sections 6, 7, 8, 13,
14 and 23 no financial liability on the State Government is
involved.

HIIRUT T,
Minister Incharge.
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MEMORANDUM REGARDING DELEGATTED
LEGISLATION

Clause 2 of the Bill, if enacted, shall empower the State
Apprenticeship Council to prescribe period of apprenticeship
training under the proposed clause (b) of section 6.

Clause 6 of the Bill, if enacted, shall empower the State
Government to authorize the employer to pay, such stipend at such
intervals and subject to such conditions as may be prescribed
which shall not be less than the minimum wages notified by the
State Government under the Minimum Wages Act, 1948 for
unskilled labour under the proposed section 13.

The proposed delegation is of normal character and mainly
relate to the matters of detail.

HTTIROT T,
Minister Incharge.
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EXTRACTS TAKEN FROM THE APPRENTICES

ACT, 1961
(Central Act No. 52 of 1961)
XX XX XX XX XX

6. Period of apprenticeship training.-The period of
apprenticeship training, which shall be specified in the contract of
apprenticeship, shall be as follows:-

(a) to(aa) xx XX XX XX XX

(b) in the case of other trade apprentices the period of

apprenticeship training shall be such as may be
prescribed;

(©) XX XX XX XX XX

7. Termination of apprenticeship contract.- (1) to
2)xx  xx XX XX XX XX

(3) After considering the contents of the applications and
the objections, if any, filed by the other party, the Apprenticeship
Adviser may, by order in writing, terminate the contract if he is
satisfied that the parties to the contract or any of them have or has
failed to carry out the terms and conditions of the contracts and
that it is desirable in the interests of the parties or any of them to
terminate the same:

Provided that where a contract is terminated-

(a) for failure on the part of the employer to carry out
the terms and conditions of the contracts, the
employer shall pay to the apprentice such
compensation as may be prescribed;

(b) for such failure on the part of the apprentice or his
guardian shall refund to the employer as post of
training such amount as may be determined by the
Apprenticeship Adviser.

(4) xx XX XX XX XX

8. Number of apprentices for a designated trade.- (1) The
Central Government shall, after consulting the Central
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Apprenticeship Council, by order notified in the Official Gazette,
determine for each designated trade the ratio of trade apprentices to
workers other than unskilled workers in that trade:

Provided that nothing contained in this sub-section shall be
deemed to prevent any employer from engaging a number of trade
apprentices in excess of the ratio determined under this sub-
section.

(2) In determining the ratio under sub-section (1), the
Central Government shall have regard to the facilities available for
apprenticeship training under this Act in the designated trade
concerned as well as to the facilities that may have to be made
available by an employer for the training a graduate or technician
apprentices, technician (vocational) apprentices, if any, in
pursuance of any notice issued to him under sub-section (3A) by
the Central Apprenticeship Adviser or such other person as is
referred to in that sub-section.

(3) The Apprenticeship Adviser may, by notice in writing,
require an employer to engage such number of trade apprentices
within the ratio determined by the Central Government for any
designated trade in his establishment, to undergo apprenticeship
training in that trade and the employer shall comply with such
requisition:

Provided, that in making any requisition under this sub-
section, the Apprenticeship Adviser shall have regard to the
facilities actually available in the establishment concerned:

Provided further that the Apprenticeship Adviser may, on a
representation made to him by an employer and keeping in view
the more realistic employment potential, training facilities and
other relevant factors, permit him to engage such number of
apprentices for a designated trade as is lesser than the number
arrived at by the ratio for that trade, not being lesser than fifty per
cent of the number so arrived at, subject to the condition that the
employer shall engage apprentices in other trades in excess in
number equivalent to such shortfall.
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(3A) The Central Apprenticeship Adviser or any other
person not below the rank of an Assistant Apprenticeship Adviser
authorised by the Central Apprenticeship Adviser in writing in this
behalf shall, having regard to-

(i) the number of managerial persons (including
technical and supervisory persons) employed in a
designated trade;

(i) the number of management trainees engaged in the
establishment;

(iii) the totality of the training facilities available in a
designated trade; and

(iv) such other factors as he may consider fit in the
circumstances of the case;

by notice in writing, require an employer to impart training to such
number of graduate or technician apprentices, technician
(vocational) apprentices in such trade in his establishment as may
be specified in such notice and the employer shall comply with
such requisition.

Explanation.-In  this  sub-section the  expression
“management trainee” means a person who is engaged by an
employer for undergoing a course of training in the establishment
of the employer (not being apprenticeship training under this Act)
subject to the condition that on successful completion of such
training, such person shall be employed by the employer on a
regular basis.

(4) Several employers may join together for the purpose of
providing practical training to the apprentices under them by
moving them between their respective establishments.

(5) Where, having regard to the public interest, a number of
apprentices in excess of the ratio determined by the Central
Government or in excess of the number specified in a notice issued
under sub-section (3A) should in the opinion of the appropriate
Government be trained, the appropriate Government may require
employers to train the additional number of apprentices.
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(6) Every employer to whom such requisition as aforesaid
is made, shall comply with the requisition if the Government
concerned makes available such additional facilities and such
additional financial assistance as are considered necessary by the
Apprenticeship Adviser for the training of the additional number of
apprentices.

(7) Any employer not satisfied with the decision of the
Apprenticeship Adviser under sub-section (6), may make a
reference to the Central Apprenticeship Council and such reference
shall be decided by a Committee thereof appointed by that Council
for the purpose and the decision of that Committee shall be final.

9. Practical and basic training of apprentices.- (1) Every
employer shall make suitable arrangements in his workshop for
imparting a course of practical training to every apprentice
engaged by him in accordance with the programme approved by
the Apprenticeship Adviser.

(2) to (7A) xx XX XX XX XX

(8) (a) Recurring costs (including the cost of stipends)
incurred by an employer in connection with basic training imparted
to trade apprentices other than those referred to in clauses (a) and
(aa) of section 6 shall be borne-

(1) If such employer employs two hundred and fifty
workers or more, by the employer;

(i1) If such employer employs less than two
hundred and fifty workers, by the employer and
the Government in equal shares up to such limit
as may be laid down by the Central Government
and beyond that limit, by the employer alone;
and

(b)to(c) xx XX XX XX XX

XX XX XX XX XX

13. Payment to apprentices.- (1) The employer shall pay
to every apprentice during the period of apprenticeship training
such stipend at a rate not less than the prescribed minimum rate, or
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the rate which was being paid by the employer on 1st January,
1970 to the category of apprentices under which such apprentices
falls, whichever is higher, as may be specified in the contract of
apprenticeship and the stipend so specified shall be paid at such
intervals and subject to such conditions as may be prescribed.

(2) An apprentice shall not be paid by his employer on the
basis of piece work nor shall he be required to take part in any
output bonus or other incentive scheme.

14. Health, safety and welfare of apprentices.- Where
any apprentices are undergoing training in a factory, the provisions
of Chapters IIL, IV and V of the Factories Act, 1948 (63 of 1948),
shall apply in relation to the health, safety and welfare of the
apprentices as if they were workers within the meaning of that Act
and when any apprentices are undergoing training in a mine, the
provisions of Chapter V of the Mines Act, 1952 (35 of 1952), shall
apply in relation to the health and safety of the apprentices as if
they were persons employed in the mine.

XX XX XX XX XX

23. Authorities.- (1) xx XX XX XX XX

(2) Every State Council shall be affiliated to the National
Council and every State Apprenticeship Council shall be affiliated
to the Central Apprenticeship Council.

(2A) to (3) xx XX XX XX XX
XX XX XX XX XX
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BIRIBEERY

(6) B AT, fora@r Frurqafera 3rdeT @ e, e
3TALTT T T BN, IS ToT AR OHT JHfARerd
gfaem, 3R 0@ faRed facdy dgrrar S 6 as7
fRI&TAT Telrgert gan FRT3HT & 3fafera wear & ufaror &
foIT 3TaRgess AN SATT, 3Tt H G|

(7) ®S & AT, S 3T-URT (6) F 3eheT I
TRIIAT FellgshR o fafeea & Tse o1 81, sy AT giRwe;
I [A&2r Y Hhall 3R g TAer T FReIdr IRYe garT 38
wAstel & foIw fAgerd 1 9=l 3gehr afAfd earr afafead
fora aireen 3k 39 Gfafa w1 Al sifas g

5. 1961 & Feary FfafaaeT . 52 A 4RT 9 FT WA, Hel
AT Hrarro 7 -
(i) TacIATT 3U-4RT (1) & T W), ArAfaiagd giaeamiad
R Sem, 3rTe:-
"(1) &R for2rsten, T RIGIAT TATghR @R 3T
HRAHA & ITER A9 carT W I g gy A
SHATAETRe TTRIETOT UTSAHH I HFTROT FTel o flT 31T
AT H IUGF SclolH N I7, 306 fhdll  3ugerd
i FeT TiRIGTOT JeleTehell bl THEEN | 3R
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(i) 39-4RT (8) & WUS (F) & [AcTATT 3U-TUT (i) AR (ii) &
U R fArafef@a sfaeafia forar smem, srefd:-
"(i) It U AT ar |t gard ar it HAGRE Hr
RS e & dr T HiAT deb. Sl T8 SR
CART HTEHA I AT, (AT IR EHR @RI
AT AT H et hl SR iR 18] SRy wifeor
ol deh YU el o Tcdeh HATHS A Ul Tha &Y
faqfd Toar avaR gant S sEh:
(i) afg ar s of at gare @ FH FHSRI H
ST star & af shddl Usd AR GaRT daed ol
ST 3R T TR, O HAT doh St Tsd SR
SarT AR I ST T THR gaRT Hfaqed S
Sruety, 3 f18] SRy 9fRIATT Hheldryde 9 i
& Ucleh AHS H 3ebd HAT & & AATsieh gara
gfaqd &t et e
6. 1961 F Fedrx AT H. 52 Y URT 13 FT FeAUA.- Tl
fefagd $r f[ggAeT arr 13 & e ) Aeafaf@a gfaenia
foram S, 372iTe:-
"13. Rt F e~ Ao Regar gfwetor
IeTal & aTeT g 8] &l #geTdd Holgdl fafaa, 1948
(1948 T Ferar FATTH |, 11) & el 32T FAFR
AN T sYATH AT, StHifeh AT AR GaNT AT
I IR §, @ 3geT X & UHT glecerl ST Hard e, St
RIgfer-dfder # fafdidse g 3 sq@ R fafafese gicaer
TH 3eaTal 9X 3R T eraf & 3reaefie Heed S smeeh, S
fafga Hrsma”|
7. 1961 & Feara AT H. 52 Y 4RI 14 FT FeAlEA.- Hol
fRfATa A AgIAT 9RT 14 & T ) Arafai@a gfavaita
foRa S, 31eiTe:-
"14. FRYRI3MT FT FaRLT, AF IR FoAr.- FET F FS
RIg] el R@E 7 9iNeTor 9Ied # © §, 98T SR
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HfRAfATA, 1948 (1948 T Feal HATATH &, 63) & 3ET 3,
4 3R 5 o 3uaer RGN & Ty, &1 3R FHoa1or & Faer #
U AL gl AT I 38 AfATATH & 7Y & 3T FAFR g 3N
Stafe IS fa] fanelr @ret 3 yfNetor yrea & @ 8 a9 @
IfRAfATA, 1952 (1952 &1 FegiT HATATH . 35) & eI 5
o 3uaer fRARI31 & FaTEey, &1 3R FHoA1oT & Heer # 0 A1
gl Al 7 @ # afed cafda & 3R SafE Fis R
forelt genret a1 aTfOifSaes 3fRrsarer & gfiefor ured X 1@ &f
ds IS gahlet 3R arforfsae siferssre sifafaae, 1958
(1958 =1 31fAfATA €. 31) & 3uayy fAG3T & Tareey, &17 3R
heT0T & HET H OV 9] g Al & gohleT AT JfsareT &
IGRUELEES KR
8. 1961 F FHeara FFAFATH H. 52 F URT 23 FT FeAEA.- Hel
JTafATa 1 arT 23 FY [GeTATT 3T-4RT (2) & TIH W AeATa@d
gfaeanfa fFar S, 32T
"(2) B T IREE TSEIT IRV & Folg 8l Thell IR
T RAGIAT IRYE hoarar TSI gRee & Fag g dhel|”|
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3291 3T FRO FT FueT

PIRTer &7 7 3R 18] & oI, HIASST A §U H@el & faw
forelT 39T A MI-FAR TFAGTUT & Aged W HTUS Il Ael f6dr o
| Ifeh AT & aT3il I 38 VSRR T Sl & fow
fuug slerer 1 Forat T &1 veh Gruffehar ¢; ] fRfaza, 1961
& 37efieT ot A fRAg] wfNetor hrer a1 gerrdl &9 @ foharfead
Py ST &Y 3TaeTHar &1 JAT, FAFTT F & F3 gdaATT 3uaed
Y TSl & Feel ¢ IS &7 & 36T8T &ellel & T qeaaiisd fohar
ST 37T g |

fRreg ifafrae, 1961 wh Segra ifafaes & 3k 54 12
feraFs, 1961 a1 Tregafar Y gAY e g3 2| deavard, Hfafags
TAI-TAT R G ham aram ar| iy, 3 3R are & ey
T 3Rt HGHE T I ARSI F ITAR it w7 ey
TTRALTUT T F HHAR Shaead & foT 3MHAR 9 d S arel
HIOT, J7TAfer i FORET AR raHSIA § 3gA eI ¢ |

HOTATH $r 9RT 6 & HHF 1992 & HAIAT garT [AfHAeT
fafea caaarat & forw afAeToT Fr wremafaar b &6 §| 3o,
IS I[UTdecll & Y T ATl & Feel A5G STt §| &
fRveg 31X o7 &1 3geT, wfRator i & FHreTafREt I arafFear &d 8
s AfaRad, 8131 T #ART & Fheg I ToT AT & TAehedT J 37991
6= 3 HROT 33 3AfaTT IR Y At & fAT STt & WA &
HAFT TATIT SATAT AR SHTIT, UTAGTOT T et o fafgd
ot H T A8 FeAghR IRVE I A a1t & forw sifRfazs 6
TRT 6 % WUS (W) I FTAEATTAT fohdT ST TFdTfad g

TTE 3T gaRT I7 R GarT, ReIdr dfder & sdaarT &
ATHS H, R HaRoT dF A1 calRd e & %A & T RAaIer
afkwe, 3R T 8] TAghR &I, 3dah Hoald THBE & T TN
gersFd fohar S T g1 safaT, fafETs & arr 7 i 39-amT 3) &
eI I AAEATAT foha STl FEaTfad g




24

YRT § Teh &1 SAAHIT H 36T A FARR HATRIT T H&4T &
forw ey fafed 3requrd & 31e7aR, fordly 3ener earT AifAfed caaar
# giifard o STt arer 83T T FEam faa X &1 e P
39T FRET TAY ey A FRAIGI3T ST AT AR HEAT H LT &
dl 38 qurd TARIT Teh hr Holl &1 ST Hehell 8, St foh a8 3erar
3T SEr # AV HIeh I FAGST F J| JMaRIRATAR HeH
301 & T, 5T & fov 31 3uaell & 3R aedids dar T
T & AT, 8 J1qard Y fohaTfead kel & fore T fRregdr afkee
Y AT foRaT SIT 36T 8| dSTAR, €T 8 & A TG & TUTT W I
&I gfaeafid #ier & fav getus searfad g1 diel & 3fed:3egmer
YAGHTAIS o fIT 31féct oiet 8] fohdll caaany & oI =geTcie diem
I g GTAeTd & A Feh A Iiaerd fomar Siar 8 gearfad fear
STET el

Ui RIglar aRve, fafgd drogwdl & 3ER JfAfed
ST A 18] GR1ETOT 9 et & qEre], TRIET Herford el ¢ 3R
Tl 3T T TSEIT FRAIGTAT THTOTIT YETeT il & | S 33NN H
e # fRre] wfator denfora et & fow 3fd s&er ardrawor
3R wiRIeTeh T el & | 3TST ST &, Jelg T&ThN cIaaTideh iieth
& o AR Troaraal & ITaR 3EANT-FaR FT TRAGTOT FaTet et 3
a1 §| TR, Tt 3Uae iy 9aT FTRASToT & 3Tt 76T &l
safare, RIgL3i & caragiier TfAeTor & Hareet i Jdrr gat wfetor
CTeTehcll @l TATT el e & T ORI 9 & 3U-URT (1) &
AT fohar ST wEarfad g

SATaHTIe fAIST3TT 1 G STt arer 3mRed SfaTor & Heer
# 3madt @t 7 T Yo Fet H 3EART F AR AT W B
HRATATH & TR ohaTeaget Y GiAfRed 5 St & forw szt
3T 3T o FT AeafEd el g &RT 9 Y 3T-URT (8) & WU () H
eeTHR AT ST &

arg-gfaen, sl AR aRage & ITURST Tl fr HA
TS & AT gicdenr T JiFaged ThA 3T I 9T gToh
TRIET31T AT oS |ET 3 TRA8Tar SiRIToT & forw 3TN foham et |sra
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oTE &1 giccreht &l dcTHTeT ThH agﬁmﬂr%"l gafa, RIsg3it T 3rperer
Aoft & fow it esasd Aegd & e R o & fow
RT 13 H TN JEaTfad g

URT 14 H MU & JASTT T ¢ T ToredeT garet 3R
arforfsaes 3ifAsarsT AT, 1958 & arefier R_fga Tareey, & 3k
0T & Aleleh! 1 38 ATAIA & 3refaT RIS & gfey amep fomar
S| 388 et 3 7 |t SeTE Rt & wafaw fGa &
THETT AR gl | deIaR, ffage i arr 14 Fenferd
ST gEaTfaa #

JRTAIH 6T URT 23 o IRve IR ToF RAEIar aRye
3oToh Sheg, T GHBET ¥ TATIR T H Heg 5 STeY T 39 FIdl
g 3%Fd 3UEY Y dhioue dallel & [T YEATTad g, dlfeh Tod TR ]
fRr&gaT gfNaTor YoreX H caRd vy et & forw 31fere erierast
ghARed fhar S #eh| deelar, ifafaae f arT 23 g
ST gt #

Ig faeres qafard 322dr &1 oiftd & fow sfoaa &

31eT: Ta8ge TEqa 8|

HIIIRUT TIF,

CEICIRCE]

AU & eTede 207 F W3 (3) F IeflT HEHARH TsquTe
weleT fr RwRer
(wfafaf: ear .2 (25) Aftr2/2014 SR, et 22 S[es, 2014
A9SH: FlelORoT TAE, T 70, aRfa: afte, tocae e
AT, STAYT)

ARd ¥ WRUE & Hedd 207 & @WUs (3) F GHA A,
#, Ny (oFye walue) f@Ows, 2014 N ey e
wom # faramrd fod s A Rrwier wwe g1
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e ATgeT

I fadges gy 31fRfIH, 1961 T URT 9 1 FNRT FA &
ToIT SO &1 &RT 9 3 HMU & AR TRIETUT T Gl Tod DR
gaRT 399Td fRaT ST &1 9RT 6 & @U3 (F) 3R (Fw) F Afdse
cgaaTy et @ e Reg3it @1 &3 Se arer gieardr giefor &
gy 7 e g@anr swrd fRd Se arelr giaerstt & @<l @t
(i) Tfe T foraeteh & &t a1 3T A fagerd swar
g dr feraiiere 3R SRR GaRT T 3721 #;
(ii) Ffe T s & |l aara ARt @ F AgFd widr &
ar 75% s TP e |
URT 9 H UL TR & [T Ig TreFehford fonar aram g T
33.15 3 T 1 JfaRerd arfies et eaa 3recafad gram, e
¢RT 6, 7, 8, 13, 14 3R 23 & MU & ToT TWHR W Fis AT
&IIcd feddfold =Tel g

HTITROT TIH,

CEICIRCEN]
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g Qe gt AT

a9gs 1 @wus 2, afe wfRfaf@Ea o aar & a o=
TRIETAT IREE Y &R 6 & JEATAd WS (@) & 37T AT wirefor
FT Fremat™ [afgd et & ToIT TAFT HEIMT|

a9 F1 @vs 6, afe ARFTHT Far aar & ar, ==
TRl T gieaerr, W el o 3R T ot & sregehs s
Mo THR aRT AdH Folgdl ATAfATA, 1948 & e 3rperer
s & fov it ~gaas o & &7 737 gil, Hecd aat &
TorT sreaTfae &R 13 & 37efieT foizioten &t wTftishd it & foIT |ererd
HIM|

TEATI TSI A= Fehid @1 ¢ AR qead: <&k &
fawat & Fafa &

HIIIRUT T,

CEICIRCET]
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fRreg arfafaas, 1961 (1961 &1 Fdw srfAfagw & 52)

XX

¥ o I 30T
XX XX XX XX

6. frsgar wiveror #r Fremafer- AT wiRAeor A

Fremay, S fggar-afaar & [Jfafdse & amef, Amfafaa

graf-

() T (Fh) XX XX XX XX XX
(@) 3T gaary B3N & ger A fRAefar wfreior &
Flearey 3dar gef, fder fafga $r s

(3T) XX XX XX XX XX

7. Magar-afder &1 whda@e.- (1) & (2) XX XX
(3) 3Mmdes I IaE] iR GEX FETHR ZIRT His fhu

AT e W), IR A @, AER wS F ograrq A
TR, Ife 3@dT gAY & v & dfder & gger ar
399 ¥ A dfder & Aeeyar 3R adft &1 gree e #
3B @ & T @7 ¢ AR I8 fF 98TRi & a1 3087 & her &
fed & a8 aroag § & afaer & gdaf@a fear oo, ar ef@a
T GaRT HideT &I qdaffd & e

Weq STel T dfaer-

() dfder & fAseuar 3R adf &1 ared e A
faaee T 3EHAaT & FRUT WWafdd ¥ AT,
ggl e et & tar gfde dem, S
fafga far S

(@) ey & O TG & HROT Fafda H AT,
agl A& a1 I TETH GRG0 F @I F T
A s @ 3der A a9d &, &Sder
fRIGIAT HellgehN caRT 3aemRed & S|

(4) XX XX XX XX XX
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8. ARG sggew & v Rt & Few.- (1) FET
WHR, Feirg FRegar aRwe F AT e F 921, &< FAART
IIHE & AU 38 TIER & G HHIRT § el halepRT @
AT RIGL3HT T AT, ST H TG AT 3meer gany, raenid
e

W] $H 3Y-URT T hIg &1 fohdll TAlsTeh i $H 39-URT
el EETRT a8 38 qedr # cyaarg-fRe] @ |
feraTRa et arelt 78T wasl seef|

(2) FTURT (1) & 3reher Jrqaa Jraea aa & Fein
WHR Fafta #fAfRd sgaua # sa dfafags & el Ragar
TRA&TOT & forw 39ersr Glaenait &t aar 3o giawnst &1 o, 3l w18
gl, &1t QN foee fRe e &l wirae ar aehstidhr RIsg3,
dehailehl (caTaraTAeh) RALI3HT & GTEToT & forw Cdr fondll Farem &
3TEROT H Ul AT T3, S 3U-URT (35) & e oo fRI&IAT
HTEHR EIRT AT T 3+ ATFd garT 5t 38 39-4R7 # fAfese ¢,
39 e S &Y 715 8l

(3) fRveIeT FomgshR, T Fa=r gany, e & I 3T
X T T g Tl AT a8 & TAT SedlT THR garT
IR 3T & MR S cFaary R 1 37 Faag A
TRIBTAT-TRIGTOT UTee et o foIw 31vet TuTet A T fSre=) ot e
# fafaifese fohw ST, 3R fraiieTeh T 3TU8TT & 37efdTelet hiaT:

Wed 3 3Y-URT & 3T YT Fd A AT Heghr
He eI T H GE: STeT GITEHT T €T T

W F6 IR 8l foh RIGIAT FellghiR, Fohall forziiereh ean 39
giafaftca Y @ W 3R 31RF guiard Haeer g,
SRIGToT AU TF 3T FEITT FRA B Tfoeard @ gL, 39,
forell 1R caaama & ford RIgg3il & W& Fear e i &
3TTAT & AT Y 36 GATT o fod 3e]dTel GaRT 31Tt aTell Hedm §
FH 8, 5 3T YR 37T TEIT & T 9fad & &8 o &, 39 qd &
el foh Aot 3T cgaardl & U AT & SR &I |/
37ferer fR1eg3T &t forgeray andem|
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(3%F) oot FRAGIAT TATEHR AT FHog 1T FRAGIAT HeTEghR GaRT
58 [AffAca faf@a &0 7 giftiehd 1S 3= egfed, St dfed & @gras
fRI&IaT GoTgHR ° HA A gl-
() et 31fafRa cuaaa & FAfea yewuer safFaar fir
(FaF 3teastd aoelidhr 3R gdaeh safed o §) awar
&,
(ii) TUTIT H TW I Ya=-eT FIRAeTon it Hr dear or;
(iii) Rl HTRTET cgaarg & 39T Ty gfefor ghaumsit
&hl;, AT
(iv) 37T T 1T F1, [oieg ag #Aer Fr aRfEufaat & 3faa
qHS;
€T T g fordlT frasren &, foifla §e1m gan, Ig 3r9eT I ik
Ig 3 T H 0 IGHT H 3ol Tl AT deheiiehl TAGT3,
dehoiiehl (caTa@TAsh) AT A wiRetor & foder odr gaem &
fafafése fanw ST AR foraisten T 39817 o1 3regaTersl T |
TISENHIL.- 3 3U-YRT H "Iy Fireoneft ug & ag afFd
31faUa &, o e & Tums 7 gfetossd (S 59 AfRfaaed &
3refeT RISTAT wfraor 78T §) 90 e & v [ garr sa eard &
3efeT @ I & T OEr GiRATOT Sy Hheldrqder G e W3
foraTsten garT [ A 3R W feaiferd s forar sreen|
(4) 1S To¥ATSTen 319t 31efeT o TART3T Y 31Te) TUT Teh G &
TATAT H AR 3oTh [olU cATagIRG FFAETOT 3UTT hled o
TSI & forT 39w & afFAferd & ahar|
(5) TeT for TR TR o g T g1 foh ofieh foet oY eamet A
TG §U € & o O weeam 7 Rueg3it o1 wifara o s wnfee s
e TR GaRT TR 3eIdTed ¥ e § AT 3TURT (3%) &
3refiet oY @1 arg R gaem 7 RAfafdse ver @ s § agr
TART WHR ATl & Tg 396 FT TAhall foh ag fRuegsi &r
1fafRera e Fr aflRfEa &
(6) & TordieTen, TS a® uTqaferd 39T &t ST, THT 37981 &
3TN AT, A TYF Tod TR T JTRerd Fiaeng, 3R
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T HTARFT faedia FgrIdr ST o RISIAT Helleehk garT RIeg3i
$r faRea gear & ufAeTor & fov 3raegs THsh ST, 3Udet
gl

(7) g o FIAISTeh, S 39-4RT (6) & 37efiet & FAGIAT Helrgar
o fafarema & dqse = &, Heara RIgldr TRye &I f@ger T @ 3ik
a5 fder 39 aRve garr 30 yAe & fav fgesa @ a8 3udh
gAY garT fafafRad fear sreen 3R 3@ afafa & fafaay ifas
g |

9. Rzt &1 sAraRIRF va gfaardy wfdetor- (1) g e
TRIBIAT HeghR GaRT AT HTdsh & HTHR el GaRT W T
&Y 18] Y cATagTRE URIGTOT ol T AT A & T 3T
SASITH 3T FHaTRATT I HLI|

(2) ¥ (7F) XX XX XX XX XX

(8)(F) URT 6 & WUS (F) 3N () H fAf&se cgaary R
¥ e cgaar Rt a1 fu v giaady gRieor & d9g J
T aTsTeh G@nT 3WIT T 1T 3Hracit T (fSieteh AT glocenr3it &
T 37T §)-

() Ifg o e or &t qa a1 3fRF FASRT &

TSI &t & dl oidieTes garT aget fhu ST,

(i) afe T fAaere ar |t T & &7 FARRI F Haiferd
AT ¢ df T HYAT Tk, S oI AR GaRT fdd Hr
ST, ST 3R TR SaRT AT 30T # gge fhu
SITEeT 3R 38 WA & 39T Fadl i gaRT a8 fhu

SITTaT; AT
(@) & (I XX XX XX XX XX
XX XX XX XX XX

13. RXa13 A wer.- (1) AAores RAager gfiator & sremafer
o N1 g fR1e] 1 fafgd wgeicd e & a1 Ol &3 A, S foaeteh ean
Ul et & R & forw, foraes 3refsr Rg] 31mar 8, 1970 T ugelt
STeTadl &Y Heeel T I W61 &Y, ST &, it 811 317ereh g1, 38H 31y &
& UHT TRt T HeTd T, ST fAgIar-gider # fafafése gt 3k &
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fafafése gicerr T 3earell oX 3R Tt orclf o 3regefieT Heed &1
Seet, Sy fafga fr s

(2) TRve] Y 38k foraitster earT o o fanely AT e &
YR R Ferg fhar smuem AR & Rt 3caea siaw a1 3.
AT T F $19T ofet Y 3T 31T T STy |

14. g3t &7 Fareew, &7 AR FeAwr- S F FS ey
fRaly FRET 7 9fA&T0T gIed T @ § a8r sRarEr Afafagd, 1948
(1948 3T 63) & 37EATAT 3, 4 3R 5 & 39aer FRASTHT & Tareey, 617 3R
FoATOT & HHT 7 TH o] gler AT F 38 e & 3087 & 37
FHFR gf 3R 519 3 S ey et @it & wiRregor yreq 2 @ & a
@reT ITRATITA, 1952 (1952 T 35) & LI 5 & 3uae B3 &
ALY 3T &1 & e # U o9] el A d WMo 7 fafard safed

gl

XX XX XX XX XX
23. 98- (1) XX XX XX XX XX
(2) & ST INYE TSET gRYG § Fag gl AR & T5T

fRregar aRwe Sredrar fR1agar aftwe & Heg gl |
(2%F) T (3) XX XX XX XX XX

XX XX XX XX XX
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2014 =1 f¥9ys .18
fRra] (TovuTer watye) @dEs, 2014
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(St TereaTer faure wam & qUEnRa R Smdem)
Ty fAener asm

ey srfafaaer, 1961 #t 39F Toey™ ST # N gt
¥ fafaea sk dafaa s@ & v fAdas)

(Senfe TereaTe faure @ F Qe fRar s



35

GIETED §¢L—rr gTeTAY,
37 gfaal

(FTNRROT TH, g #:+Y)
Bill No. 18 of 2014

THE APPRENTICES (RAJASTHAN AMENDMENT)
BILL, 2014
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(To be introduced in the Rajasthan Legislative Assembly)
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RAJASTHAN LEGISLATIVE ASSEMBLY

A
Bill

further to amend the Apprentices Act,1961 in its application to the
State of Rajasthan.

(To be introduced in the Rajasthan Legislative Assembly)

TOFEEQUE HUSAIN HASHMI,
Deputy Secretary.

(Kali Charn Saraf, Minister-Incharge)



