Bill No. 17 of 2014
THE INDUSTRIAL DISPUTES (RAJASTHAN
AMENDMENT) BILL, 2014
(To be Introduced in the Rajasthan Legislative Assembly)
A
Bill

further to amend the Industrial Disputes Act, 1947 in its
application to the State of Rajasthan.

Be it enacted by the Rajasthan State Legislature in the
Sixty-fifth Year of the Republic of India, as follows:-

1. Short title, extent and commencement.- (1) This Act
may be called the Industrial Disputes (Rajasthan Amendment)
Act, 2014.

(2) It shall extend to the whole of the State of Rajasthan.

(3) It shall come into force at once.

2. Amendment of section 2, Central Act No. 14 of
1947.- In the Industrial Disputes Act, 1947 (Central Act No. 14 of
1947), in its application to the State of Rajasthan, hereinafter
referred to as the principal Act, in section 2,-

(a) the existing sub-clause (iii) of clause (g) shall be

deleted; and

(b) in clause (s), the existing expression “by an employer or

by a contractor in relation to the execution of his
contract with such employer” shall be deleted.

3. Amendment of section 2A, Central Act No. 14 of
1947.- In section 2A of the principal Act, after the existing
sub-section (3), the following new sub-section shall be added,
namely:-

“(4) Notwithstanding anything in sub-sections (1),

(2) and (3), no such dispute or difference between that

workman and his employer connected with, or arising out

of, such discharge, dismissal, retrenchment or termination
shall be deemed to be an industrial dispute if such dispute
is not raised in conciliation proceeding within a period of
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three years from the date of such discharge, dismissal,

retrenchment or termination:

Provided that an authority, as may be specified by
the State Government, may consider to extend the said
period of three years when the applicant workman satisfies
the authority that he had sufficient cause for not raising the
dispute within the period of three years.”.

4. Amendment of Chapter 1I-B, Central Act No.14 of
1947.- Chapter II-B of the principal Act, as inserted by the
Rajasthan Act No. 34 of 1958, shall be renumbered as
“CHAPTERIIC”.

5. Amendment of section 9C, Central Act No. 14 of
1947.- Section 9C of the principal Act, as inserted by the Rajasthan
Act No. 34 of 1958, shall be renumbered as “9CC”.

6. Amendment of section 9D, Central Act No. 14 of
1947.- In section 9D of the principal Act, as inserted by the
Rajasthan Act No. 34 of 1958, the existing expression “fifteen per
cent” shall be substituted by the expression “thirty per cent”.

7. Amendment of section 25K, Central Act No. 14 of
1947.- For the existing section 25K of the principal Act, the
following shall be substituted, namely:-

“25K. Application of Chapter VB.- (1) The
provisions of this Chapter shall apply to an industrial
establishment (not being an establishment of a seasonal
character or in which work is performed only
intermittently) in which not less than three hundred
workmen were employed on an average per working day
for the preceding twelve months.

(2) Without prejudice to the provisions of sub-
section (1), the State Government may, if satisfied that
maintenance of industrial peace or prevention of
victimization of workmen so requires, by notification in the
Official Gazette apply the provisions of this Chapter to an
industrial establishment, (not being an establishment of a
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seasonal character or in which work is performed only
intermittently) in which such number of workmen which
may be less than three hundred but not less than one
hundred, as may be specified in the notification, were
employed on an average per working day for the preceding
twelve months.

(3) If a question arises whether an industrial
establishment is of a seasonal character or whether work is
performed therein only intermittently, the decision of the
appropriate Government thereon shall be final.”.

8. Amendment of section 25N, Central Act No. 14 of
1947.- In section 25N of the principal Act,-
(a) in clause (a) of sub-section (1), the existing expression
“, or the workman has been paid in lieu of such notice,
wages for the period of the notice” shall be deleted; and
(b) in sub-section (9), after the existing expression ‘“six
months” and before the existing punctuation mark “.”,
appearing at the end, the expression “and an amount
equivalent to his three months average pay” shall be
inserted.
9. Amendment of section 25-O, Central Act No. 14 of
1947.- In sub-section (8) of section 25-O of the principal Act, after
the existing expression “six months” and before the existing
punctuation mark “.”, appearing at the end, the expression “and an
amount equivalent to his three months average pay” shall be
inserted.
10. Amendment of Fifth Schedule, Central Act No. 14 of
1947.- After the existing paragraph 5 of Part II to the Fifth
Schedule of the principal Act, the following shall be added,
namely:-

“Explanation.- For the purpose of this paragraph,

‘go slow’ means any such activity by any number of
persons, employed in any industry, acting in combination
or with common understanding, to slow down or to delay
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the process of production or work purposely whether
called by work to rule or by any other name, so as the
fixed or average or normal level of production or work or
output of workman or workmen of the establishment is
not achieved:

Provided that all necessary ingredients or inputs for
standard quality production or work are made available in
time and in sufficient quantity.”.
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STATEMENT OF OBJECTS AND REASONS

In the Industrial Disputes Act, 1947 (hereinafter referred to
as the Act), as amended in its application to the State of Rajasthan,
vide section 2 thereof, various terms have been defined. Vide State
Amendment of 1958 sub-clause (iii) was added in section 2(g) by
which provision was made to consider owner of the establishment
(principal employer) as “employer” for contract workers. Similar
amendment was also made in definition of “workman” under
clause (s). Since a separate Act, The Contract Labour (Regulation
and Abolition) Act, 1970 was enacted by the Parliament for
regulating the employment of contract workers in certain
establishments and for its abolition of certain circumstances,
therefore, sub-clause (ii1) of clause (g) and the expression added in
clause (s) vide State Amendment of 1958 has become irrelevant
and ineffective. Hence, these need to be deleted.

Under section 2A of the Act no time limit is prescribed for
raising disputes connected with or arising out of discharge,
dismissal, retrenchment or termination of an individual workman
and sometimes such disputes are raised after a lapse of many years
which cause difficulties in settlement of disputes. It is, therefore,
proposed that a time limit of three years be provided for raising the
industrial disputes covered under section 2A and the time limit so
prescribed could be extended by the competent authority on
sufficient grounds.

By the Industrial Disputes (Rajasthan Amendment) Act,
1958 a new Chapter II-B containing sections 9C to 9] was inserted
in the Industrial Disputes Act, 1947. Further, by the Industrial
Disputes (Rajasthan Amendment) Act, 1970 the existing sections
9D, 9E, 9F and 9G of Chapter 1I-B were amended. The Parliament
has enacted the Industrial Disputes (Amendment) Act, 1982 vide
which Chapter IIB containing section 9C was inserted. Further, the
Parliament has enacted the Industrial Disputes (Amendment) Act,
2010 vide which Chapter IIB containing section 9C was
substituted. Consequent to the said Central enactments reference to
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Chapter II-B containing section 9C vide State Amendment is
proposed to be renumbered as “CHAPTER IIC” and “9CC”.

Under section 9D, as inserted by the Rajasthan Act No. 34
of 1958, it is provided that any union having a membership of not
less than fifteen per cent of the total number of workmen employed
in any industry may apply for registration as a representative
union. Because of existing limit, many unions may become eligible
for making application for registration as representative union
which may possibly increase inter union conflicts and also
multiplicity of unions in an industry. To minimize this possibility it
is proposed to increase membership from “fifteen per cent” to
“thirty per cent”.

Section 25K provides for applicability of Chapter VB of
the Act and this Chapter is applicable to such industrial
establishment (not being an establishment of a seasonal character
or in which work is performed only intermittently) in which not
less than “one hundred” workmen were employed on an average
per working day for the preceding twelve months. In such
establishments, prior permission of the State Government is to be
required for the employer before effecting lay off, retrenchment or
closure. It is proposed vide this amendment to increase the number
of workmen from one hundred to three hundred, which would help
and encourage the employers to employ more number of workers
in the establishment. However, if State Government is satisfied
that maintenance of industrial peace or for prevention of
victimization of workmen so requires, it could apply the provisions
of the Chapter VB to an industrial establishment in which less than
three hundred but not less than one hundred workmen are
employed.

Existing section 25N provides for conditions precedent to
retrenchment of workmen. Under clause (a) of sub-section (1) it is
required that three months’ notice or in lieu of notice wages for
notice period is to be given to the workers before retrenchment. To
ensure that the employer shall only give notice of three months to
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such workmen, provision to give wages for notice period in lieu of
notice is proposed to be deleted. Further, to provide additional
financial security to the workmen affected by such retrenchment, it
is proposed to amend sub-section (9) to the effect that in addition
of the compensation, as prescribed in the sub-section, the workman
is paid an amount equivalent to his three months average pay.
Similar provision is proposed to be added in sub-section (8) of
section 25-O providing for payment of an amount equivalent to
three month’s average pay, along with compensation on prescribed
rates, must also be paid to the workers who are being affected by
the closure of the establishment.

Term "go slow" is included in paragraph 5 of Part II of the
Fifth Schedule of the Act but the same has not been defined, which
causes difficulty in disposal of matters relating to "go slow".
Therefore, for the purpose of removing this difficulty, an
explanation after the existing paragraph 5 of Part II of the Fifth
Schedule is proposed to be added to define the term "go slow".

The Bill seeks to achieve the aforesaid objectives.

Hence the Bill.

YR T,
Minister Incharge.
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EXTRACTS TAKEN FROM THE INDUSTRIAL DISPUTES
ACT, 1947
(Central Act No. 14 of 1947)

XX XX XX XX XX XX XX

2. Definitions.- In this Act, unless there is anything
repugnant in the subject or context,-
(@to(f) XX XX XX XX XX

(g) "employer" means-

(1) in relation to an industry carried on by or under the
authority of any department of the Central
Government or a State Government, the
authority prescribed in this behalf, or where no
authority is prescribed, the head of the department;

(i1) in relation to an industry carried on by or on behalf
of a local authority, the chief executive officer of
that authority;

(ii1) where the owner of any industry in the course of or
for the purpose of conducting the industry contracts
with any person for the execution by or under the
contractor of the whole or any part of any work
which is ordinarily a part of the industry, the owner
of the industry.

(gg) to (rrr) XX XX XX XX XX

(s) "workman" means any person (including an apprentice)
employed in any industry by an employer or by a
contractor in relation to the execution of his contract
with such employer to do any manual, unskilled,
skilled, technical, operational, clerical or supervisory
work for hire or reward, whether the terms of
employment be express or implied, and for the
purposes of any proceeding under this Act in relation
to an industrial dispute, includes any such person who
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has been dismissed, discharged or retrenched in

connection with, or as a consequence of, that dispute,

or whose dismissal, discharge or retrenchment has led

to that dispute, but does not include any such person-

(1) who is subject to the Air Force Act, 1950 (45 of
1950), or the Army Act, 1950 (46 of 1950), or the
Navy Act, 1957 (62 of 1957); or

(i1) who is employed in the police service or as an
officer or other employee of a prison; or

(iii)who is employed mainly in a managerial or
administrative capacity; or

(iv) who, being employed in a supervisory capacity,
draws wages exceeding ten thousand rupees per
mensem or exercises, either by the nature of the
duties attached to the office or by reason of the
powers vested in him, functions mainly of a
managerial nature.

2A. Dismissal, etc., of an individual workman to be
deemed to be an industrial dispute.- (1) Where any employer
discharges, dismisses, retrenches or otherwise terminates the
services of an individual workman, any dispute or difference
between that workman and his employer connected with, or arising
out of, such discharge, dismissal, retrenchment or termination shall
be deemed to be an industrial dispute notwithstanding that no other
workman nor any union of workman is a party to the dispute.

(2) Notwithstanding anything contained in section 10, any
such workman as is specified in sub-section (1) may, make an
application direct to the Labour Court or Tribunal for adjudication
of the dispute referred to therein, after the expiry of forty-five days
from the date he has made the application to the Conciliation
Officer of the appropriate Government for conciliation of the
dispute, and in receipt of such application the Labour Court or
Tribunal shall have powers and jurisdiction to adjudicate upon the
dispute, as if it were a dispute referred to it by the appropriate
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Government in accordance with the provisions of this Act and all
the provisions of this Act, shall apply in relation to such
adjudication as they apply in relation to an industrial dispute
referred to it by the appropriate Government.

(3) The application referred to in sub-section (2) shall be
made to the Labour Court or Tribunal before the expiry of three
years from the date of discharge, dismissal, retrenchment or
otherwise termination of service as specified in sub-section (1).

XX XX XX XX XX XX XX

CHAPTER II-B
REGISTRATION OF UNIONS

9C. Maintenance of Register.- It shall be the duty of the
Registrar to maintain in such form as may be prescribed a register
of Unions registered by him under the provisions of this Act.

9D. Application for registration.- Any Union which has
for the whole of the period of at least three months during the
period of six months immediately preceding the calendar month in
which it so applies under this section a membership of not less than
fifteen per cent of the total number of workmen employed in unit
of an industry may apply in the prescribed form to the Registrar for
registration as a representative Union.
XX XX XX XX XX XX XX

25K. Application of Chapter VB.- (1) The provisions of
this Chapter shall apply to an industrial establishment (not being an
establishment of a seasonal character or in which work is
performed only intermittently) in which not less than one hundred
workmen were employed on an average per working day for the
preceding twelve months.

(1-A) Without prejudice to the provisions of sub-section
(1), the State Government may, if satisfied that maintenance of
industrial peace or prevention of victimization of workmen so
requires, by notification in the Official Gazette, apply the
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provisions of this Chapter to an industrial establishment; (not being
an establishment of a seasonal character or in which work is
performed only intermittently) in which such number of workmen
which may be less than three hundred but not less than one
hundred, as may be specified in the notification, were employed on
an average per working day for the preceding twelve months.

(2) If a question arises whether an industrial establishment
is of a seasonal character or whether work is performed therein
only intermittently, the decision of the appropriate Government
thereon shall be final.

XX XX XX XX XX XX XX

25N. Conditions precedent to retrenchment of
workmen.- (1) No workman employed in any industrial
establishment to which this Chapter applies, who has been in
continuous service for not less than one year under an employer
shall be retrenched by that employer until,-

(a) the workman has been given three months' notice in
writing indicating the reasons for retrenchment and
the period of notice has expired, or the workman
has been paid in lieu of such notice, wages for the
period of the notice; and

(b) the prior permission of the appropriate Government
or such authority as may be specified by that
Government by notification in the Official Gazette
(hereafter in this section referred to as the specified
authority) has been obtained on an application made
in this behalf.

(2) to (8) XX XX XX XX XX

(9) Where permission for retrenchment has been granted
under sub-section (3) or where permission for retrenchment is
deemed to be granted under sub-section (4), every workman who is
employed in that establishment immediately before the date of
application for permission under this section shall be entitled to
receive, at the time of retrenchment, compensation which shall be
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equivalent to fifteen days' average pay for every completed year of
continuous service or any part thereof in excess of six months.

25-0. Procedure for closing down an undertaking.- (1)
to (7) XX XX XX XX XX

(8) Where an undertaking is permitted to be closed down
under sub-section (2) or where permission for closure is deemed to
be granted under sub-section (3), every workman who is employed
in that undertaking immediately before the date of application for
permission under this section, shall be entitled to receive
compensation which shall be equivalent to fifteen days' average
pay for every completed year of continuous service or any part
thereof in excess of six months.

XX XX XX XX XX XX XX

THE FIFTH SCHEDULE
[See section 2 (ra)]
UNFAIR LABOUR PRACTICES

L- On the part of employers and trade unions of employers

1. to 16. XX XX XX XX XX

1I.- On the part of workmen and trade unions of workmen

l.to4. XX XX XX XX XX

5. To stage, encourage or instigate such forms of coercive
actions as wilful "go slow", squatting on the work premises after
working hours or "gherao" of any of the members of the
managerial or other staff.

6. to 8. XX XX XX XX XX

XX XX XX XX XX XX XX
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39-9RT (9) & 3H UHIT deh aAfed fRar Sar gearfaad g &
39 3U-URT H JUMAed 9faet & 3falked sFeR FI, 39
dieT A & 3Aad 3dd & TR &HA Toed I AR FAIA
T I F @RI yHIfad g arer FASRT A o fafgd R’ W
gide & TI-A1T did A & T ddd & RN HH F
Herg H1 3U6Y A §C URT 25-07 HiY 3T-GRT (8) # o s
YhR T 399 SST STl JEarad gl

JfRfags &7 grudl 3EEEr & oeT s N7 5 & ug
forar arar g, Taa dielr aifar & gefta #AdAder & AEdaror &
Foas gy ¥ safavw, O Ffoas & AUeor F g &
fore, oierdl 3gEEl & #er 11 & faegaAe W1 5 & ueEnd ug
"l aIfa” w IRERT & T v TuSdeor SiEr ST
gEATad gl

Iz fadgs qafed 3Rt & wita & fav sfwd B

e Tt yedd Bl

CEICIEE ]
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seafes e sfafaas, 1947 (1947 =1 g sfafaas
. 14) ¥ fo I 38701

XX XX XX XX XX XX XX
2. qRemwe.- 39 IRTE &, 59 o & v ar des
H 1S 919 Aeg o g-
() | () XX XX XX XX XX XX
(&) "fAdee" a-

() P WHR AT FA IT5T WHR & FAr
fasrmer garT a1 38d TRER & Ffd gere
AT I F Hew #H, 3@ RAffca RRa
wIftIhRY, a1 SfeT o g Tftesry fafgd el &,
ger fememeer, 3fANT &

(i) frdT T WfsY garT Iar 3§Hr IR
TAU T 3SIANT & FIY H, 3H YIUSRT
HET wRUTerh HRHRT HHIT §;

(iii) ST TRET 3cNeT 1 FTH, 36T & FdTeld &
e A 3EF gy R el s ar
38 Tl H1eT &, S WTYROTT: 39 36397 &l
srer g, At d@faeeR carr A 3aad Al
fasaes & fou, Ry cafea & @ dfaer
FAT g, dl 3T &1 &G

(B5) ¥ (G3g) XX XX XX XX XX XX

(&) "FHFR" ¥ s AT cafad (o eaeta ey mar
2) T & S ol 3e@or & o O1 gaE & faT B
AR, P, FHUA, Teholiehl, Alohdlcah, TofdhT 2T
eIt 1 WA & fav FASa W@ e & ay
3O dfaer & fAvaea & dew # R Paee o
TfaeR g, dar @aee & fAeeus dfdcged & ar
faafara, 3k Rl sicfes oo & 9w & 3@
g & tfd i R FaT & gaeE & fow
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3h%h 3feddld Hls VAT TP AT § o 39 faag &
Y A AT 3Hh IROTATTRY qeegd AT IeAT A fear
T § AT TR Seet a8 IS § 3rar e ey,
3o AT Tesht fohT S & I faare der g3 &, oo
3h%h eI Hig VAT SAfFd I8l 31T g Sil-
(i) argd=r HfefATs, 1950 (1950 & 45) AT [
fafazs, 1950 (1950 &7 46) a1 A¥em RIS
1957 (1957 &1 62) & 37efeT @r; 3ar
(i) gford @ar & a1 frd FRER & J&@R a1 37
FHAR & T H ST 8 3rar
(iii) FET: YU I JerEfAs AT # AT 8,
3ryar
(v) Tdderfores §faa & fFafSid @ia gu vfaaw a|
gk AU & 3118 Halgyl ofam gl 3ryar a1 ar 9g &
Holdel hcted! 1 Ui & a1 39w 7 g afera
% HROT W Fcdl H TIET HaT § ST AT
TR Fehid & Bl
2%. UF FHFR T yeegfa i #1 off s e
HHSAT AEL- (1) ST & s Adee Rl FASPR @ 3-Ad
I UEegd F &A1 § AT IEH Sl I T §, AT 3/ {ard
3T q4affd A &ar §, 961 U SeAr, Yeegid AT Bea
T HaH ¥ GHFA AT 3gd PS fAarg ar Adee So3H
*A*l{ﬁéﬁ&oﬁ@ﬁ?@ﬂﬁ,éﬁﬁ%@ﬁgvaﬁﬁ?
T ar 3T PR IR T FHBRT FT Hs FY 39 Qo A
98THR &, e faare a@sm areen|
(2) &RT 10 # AT a1 & B §U M, W P FAPK,
S 3R (1) # Afafdse &, 39 alw &, Saer 390 faarg
& golg & [T FHRT WHR & Folg AR HI 3TdesT fhar
g, dareiw fa fr mgafa & ueaq 3ad fAfcse g &
v & T 3 FaErey a1 3THeT S A 3ded
HT I 3R G 3TdeaT Fr Ted W T ~I-GTerT AT 37THI0T
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AN RQae & T A AEEEET & & aiFaar ik
& 3udtl & HTEAR 38 ARG fhar wr fare g 3R sH
sffETa & Tl 3usy 0 fAvs & ey # 38 geR
o] gl 9 YR @ #FfRd WHR g@rn 38 FERIT fhe aw
et e faarg & d9 & oep 8l &

(3) 39-4RT (2) #H fAfcse 3Aca oA =A™ AT
e & sTurr (1) & guRfafds geamaied, ey,
TeaAl AT IJAT AT i AT HI da@ & A a¥ i garea

¥ g foar smeam|
XX XX XX XX XX XX XX
AT 11"
wal FT1 SEHHIOT

9-77. YT T T T@eAl.- TALCR & 39 AFAfAg
& 3USeHl & IENT 3 gaRT USTEARFd Tl F Th I
U YT H §AT0 @A I dheded ghem o Jfgd Far smoy

o-g. IEdwtor & fav mags.- 5w &t g &
HEET HEAT 30 URT & 31T 39 dhelest A @A dg 34
YR HAGA-I7 ST ¢, & Ol qdadi ©: A &I 37af & e
SH @ HH T A HT FFYUT FleETe & NI FHEr Segrer dr
ghis A fAIfoId HaARRT &1 FHel HEAT & Yoo Tlded & HA
el &, g8 §Y Moreer & vfalAfe-dg & &0 # {oeded &
ST & fow Afgd 999 & 3desT ¢ doher|

XX XX XX XX XX XX XX
252, AT 5@ HT AF[ M. (1) 3 AT & U

T 3 Tuga @, (S AlEAET YR @ Aer g AT UET
U AE €, A I A RIS ¥ F gar §) &
gl oA qdadh aRg A A 9id SR-daw &l AHae &7 &
FH T O FHFR FAfET A

(1-) 3T-URT (1) # Hediase 3UHl W Hickpel THE
sl foel, ToT @R, afE 3d Ay g I f 3
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Ufed & TA WA AT FABRT W FATIR & gled I JAched h
foT tar sufEd B, T9ud A HREgEr @ 56 eIy &
39y U8 3w TAYT @, (S AEAT YER HT AE § AT
VAT TUST o181 § TOHd $IH dhad Fedidsd & F gl 8)
o AR TRl SEH qdadt SR A A 9fd FE faw @
g 0 dEwr # FAer Ffea & o e & 9 w7 &
Wod T @ F HA A g, o 6 siftegEer d _fafdse & sl
2) I I8 A 38 F P AcAFPE Tuwa Aaa
U &7 § IT oJal 3TUAT 3TH HH hdd AecRIAd & F gIAT
g I AT A 3F W FHRT WHR & fafaeaa sfeaar gem
XX XX XX XX XX XX XX
253, FAFRI T Gelt & AT @emer ad- (1) e
W He@faeh wuve A 5@ g 3redry o gl g, e
Ry FARR &1, o R S & 3T 7 T FA TH a¥
d fReR @ar & ® g 8, 39 A arT Sear dsfr @
Sreelt St b -
(®) FHFR F DT A H ARG W@ gEew & & 0
g, SaH Seell & dRur 39 fhw v g 3R
AT I FlolETer HT IEERA g oIAT g AT U
AT & Teol A HHSPR S Gl H Hlo@e &
fow #Asigll &1 Her &Y & g 3R
(@) TR WHR A1 W WS $, S 38 TWHR
CarT TaryA 7 fgeer garr ffafése frar ame
(58 30 9T & 3% qeaq fafafése ot ser
M §), @ 3 56 Affca fRo aw smaee W
gred & of TS &
(2) & (8) xx XX XX XX XX XX
(9) STET 3T-4RT (3) & 3efie, Beaht & fow 3gam & o1
g I SIET Bedl A OITAT IT-URT (4) & HEMA
el & v 3egem & S FHsh o g, dgi o
e HAGR ST 5 URT & I7EfeT 3efen & foT
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fhT 1T, e @ AW ¥ & qd e wame
H TS Icdsh-FHPR, Bl & JAT o gfast
OTel & ghaR gRT Sl e ¥ar & &Y §oqid av
& T3S W AT F S OF A T AOE @
Jogg fod & 3iad adel & se) ghemm|
25-UT.- 3UHHA dog fHT S H UiRAL- (1) &
(7) XX XX XX XX XX
(8) ST&T 3U-URT (2) & 3refaT fordY 3UsheA & dg X U
S & T 37T & Sl § A1 S8 3U-4RT (3) & 37l gea
X U o= & fow 3=gar & 15 worsh ol §, 957 39 UWT &
3N 3T & AU desT @ al@ § S qq 3H 3uhA H
fTafoa v@s FAFR ufaw g F gHher e St foReaR
AT & & YR ¥ I1 O A F AAF & 37 fRdl o7 &
faT dgg ot & 39d da F R B

XX XX XX XX XX XX XX

[4RT 2(geh) ST
AT HH TIER
- et 3 R & cgauy wuf Y 3T @

1. ¥ 16. XX XX XX XX XX
II.- FHFRT IR FAFRT F FaaT ot i 307 @
1.3 4. XX XX XX XX XX

5. g9 Slell dld UH $1d, S b Sefegie e
A" HHA & G & UGN FH & IRIX W ol AT AT
Vet Heedi H @ TRAT TS A AT 3T FHAUIRGeS @
"ERTE" AT, Jeide, Neared a1 geaRe Fe

6. I 8. XX XX XX XX XX

XX XX XX XX XX XX XX
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2014 =1 s €.17
deafs fRae (Teeas gatuen) Tgas, 2014
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(Sharfr TereuTe faure wem & qr-riiRa fRar smem)
T faurer @

e faae siffaws, 1947 &1, 389F Tored= T #
A 4 & faffed it wafa F: & fae g

(Srenfe ToreaTe faure @ F Qe fRar smem)
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GIETED §¢L—rr gTeTAY,
37 gfaal

(TG=ERT T, FHRY FA)
Bill No. 17 of 2014

THE INDUSTRIAL DISPUTES (RAJASTHAN
AMENDMENT) BILL, 2014
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(To be introduced in the Rajasthan Legislative Assembly)
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RAJASTHAN LEGISLATIVE ASSEMBLY

A
Bill

further to amend the Industrial Disputes Act, 1947 in its
application to the State of Rajasthan.

(To be introduced in the Rajasthan Legislative Assembly)

TOFEEQUE HUSAIN HASHMI,
Deputy Secretary.

(Vasundhara Raje, Minister-Incharge)



